
1

EMPLOYMENT APPEAL TRIBUNAL

Appeals No EA-2022-001347-NLD and EA-2023-000545-NLD

B E F O R E

THE HONOURABLE MR JUSTICE SHELDON 
IN CHAMBERS

IN THE MATTERS of Appeals under Section 21(1) of the Employment 
Tribunals Act 1996 from the decisions of an Employment Tribunal sitting at 
London South and sent to the parties on 16 November 2022 and 26 April 
2023

B E T W E E N :

Dr C Day Appellant

- and -

Lewisham and Greenwich NHS Trust Respondent

Pursuant to section 85A Courts Act 2003 and the Remote Observation 
and Recording (Courts and Tribunals) Regulations 2022

IT IS ORDERED THAT:

1. The persons listed in the schedule below be permitted to observe 
the full hearing on 01 and 02 July 2025 on a video link to be sent by 
the Employment Appeal Tribunal (EAT).

2. No person will be permitted to watch or listen to the transmission 
without first, when identifying themselves to the EAT, providing their 
full name and their email address.

3. Any person given access during the transmission must conduct 
themselves appropriately and in particular in accordance with any 
requirements, direction or instructions of the judge for persons 
observing the proceedings.

4. Any person may apply on notice for this Order to be varied or set 
aside.
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REASONS

The various applicants have good reason to wish to observe the 
proceedings but face a variety of obstacles and challenges to attending 
in person. In the circumstances, and in furtherance of the overriding 
objective, it is appropriate that remote access to the hearing be provided

Schedule 
1. D Whitaker 
2. G Kirk 
3. R Hall 
4. B Morris 
5. M Upton 
6. K Rabenstein 
7. J Harwood 
8. M Foroughi 
9. T Bayley 
10.B Redfern 
11.M Perry 
12.A Peace 
13.D Ward 
14.S Messi 
15.P Gay 
16.J Stone 
17.D Medhurst 
18.J Spain 
19.A Fitchett 
20.A J Eldridge 
21.S Wain 
22.T Greene 
23.D Hencke 
24.S Wijayatilake
25.M Davies 
26.Mr M and Mrs M Day 

D A T E D 24 June 2025

TO: Slater and Gordon for the Appellant
Capsticks for the Respondent 

The Secretary, Central Office of Employment Tribunals, England & 
Wales

(Case No. 2300819/19)


